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II'Ts mull external
peer review by
eminent people

Himanshl Dhawan | Tan

New Delhi: In an effort to-
wards greater transparen-
cy and accountability, the
Indian Institutes of Tech-
nology (IITs) are consider-
ing an external peer review
by eminent people from
academia and industry ev-
ery five years. Each IIT will
also be expected to conduct
an internal audit of every
department.

This is the first time
stch a stock-taking exer-
cise is likely to take
place and comes at
a time. when the

country’s institutes s

have barely found a
mention in interna-

tional rankings of top EER s

universitias  across
theglobe.

The external audit
has been recommend-
ed by the standing
committee of the IIT
Council. A final deci-
sionislikely to be tak-
enonJanuary 7bythe
]I'I‘ Council. The re-

In the Times Higher
Education, (THE) World
University Rankings 2012-

. 13, only IIT Bombay, Kha-

ragpur and Roorkeefigured
in the list of top 400 univer-
sitiesacross the globe,

" Besidesthe internation-
alrankings, there isnosys-

tem of judging institutesof -
higher education in the

country “The argument be-
hind this is that there isno
measure of the quality of
infrastructure, faculty,
courses offered or the re-

public by every insti-

tute. The proposal, if ac-
cepted, will allow parents,
students and academicians
tojudgean institute accord-
ingtothefeedback.

India Education Review
reported that no Indian
Institutions made it to the
top 200 in the QS World
University Rankings for

2012. The QS rankings for '

institutes of higher educa-
tion had featured IT-Bom-
bay in 2010 which was
ranked 187, but dropped to
225 in 2011. This year it was
down to227.

search being done, The IITs
are equipped to judge each
other and this review will
encourage improvement,”
asourcesaid.

Committee members
for the peer review will be
selected by the chairperson
of the IIT Council from a
panel of 10 names given by
the board of governors of
the respective institute,
Each IIT will be expected to
undertake an in-house de-
pariment wise review he-
fore any external peer re-
view iscarried out.
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lT to celebrate silver jubilee reunion

Chennai: Batch of 1987 of liT
Madras will celebrate its silver
jubilee reunion on December
28. The programme will be held
at the IC & SR auditorium in HT.
At least 150 members of the
batch along with their families
are expectied to attend. 1977
and 1972 batches will also
atiend the event. Speeches,
seminars and presentations
are part of the event. inthe

Hindu ND 27/12/2012

first half of the day, Dr Sailesh
Rao, founder and director of
‘Climate Healers' will give a
speech. Dr Ashok Krishna,
vice-president of Technology
for Global Downstream,
Chevron USA, Shrikumar
Suryanarayana, girector
general, association of
Biotech-Led Enterprises will
also make presentations during
the occassion. tnn
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NASA to turn asteroid into space station

ASA scientists are plan-
ning to capture a
500,000 kg asteroid, relocate
it and transform it into a
space station for astronauts
to refuel at on their way to
Mars. It would be the first
time a celestial object has ev-
er been moved by humans,
the Daily Mailreported.
The White House’s Office

of Science and’ technology’

will consider the USD 2.6 bil-
lion plan in the coming weeks
as it prepares to set its space
exploration agenda for the
next decade,

A feasibility report pre-
pared by NASA and California
Institute of Technology (Cal-
tech} scientists outlined how

they would go about captur-
ing the asteroid.

An ‘asteroid capture cap-
sule’ would be attached to an
old Atlas V rocket and direct-
ed to the asteroid between
the Earth and the Moon.

Once close, the asteroid
capsule would release a 50 ft
diameter bag that would wrap
around the spinning rock us-
ing drawstrings, the paper
said. The craft would then
turn on its thrusters, using an
estimated 300 kg of propel-
lant, to stop the asteroid in its
tracks and tow it into a grav-
itationally neutral spot.

From here space explorers
would have a stationary base
from which to launch trips

deeper into space.

“The idea of exploiting the
natural resources of asteroids
dates back over a hundred
years, but only now has the

technology become available

to make this idea a reallty
the report said.

“The feasibility is enabled
by three key developments:
the ability to discover and
characterise an adequate
number of sufficiently small
near-Earth asteroids for cap-
ture and return; the ability to
implement sufficiently pow-
erful solar electric propulsion
systems to enable transporta-
tion of the captured asteroid;
and the proposed human
presence in lunar space in the

2020s enabling exploration
and exploitation of the re-
turned asteroid,” it said.

NASA declined to com-
ment on the project because
it said it was in negotiations
with the White House, but it
is believed that technology
would make it possible within
10-12 years.

The technology would also
open up the possibility of
mining other asteroids for
their metals and minerals,

Some are full of iron which
could be used for in the mak-
ing of new space stations, oth-
ers are made up of water
which could be broken down
into hydrogen and oxygen to

. make fuel. — PTY
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Comparing Harvard apples with JNU oranges
Any ranking of global educational institutions will be problematic if it does not take
iiito account disparities in resources betwgen rich and poor countries.

Ajay Gudavarthy and

Nissim Mannathukkaren

'Indian academe is anguished that not a
single Indian university has made it to

the top 200 universities of the world in

the recent Times. Higher Education

rankings. However, the debate so far has

missed many points. .

First, any discussion of evaluation of
global educational standards and rank- .
ings cannot ignore the vast disparities in
resources between the rich and poor
parts of the world. An overwhelmingly
large part of global knowledge produc-
tion is concentrated Jn the developed
world.

£

In 2009, Drexel University president. {3

Constantine Papadakis was the highest
paid university president in America
with an annual compensation of
$49,12,127, That is around Rs.27 crore
for running a university! Even the high-
est-paid public university president

2011.

. The endowment of Harvard Universi-
tyisaround $31 billion — more than'/s th
of the GDP of Tamil Nadu, Research sup-
port in developed countries runs into
hundreds of millions. As Timesitselfrec-
ognises, “income is crucial to the devel-
opment of world-class research.”

Mostinthe U.S. -

Isit then surprising that of the top 200
universities, 76 are in the United States
and 196, no less, in the developed coun-
tries (two from China, and one each from
South Africa and Brazil are the only ones
from the developing countries)? [76
from the U.S. and 196 in all from the
developed countries, This includes the
76 from the U.S.] The crisis afflicting
universities is thus, not an Indian phe-
nomenon zlone, but generalised across
the “Third World.”

Second, while resources are crucial,
they should not become an excuse for
the abysmal standards of Indian univer-
sities. Instead the debate has to be ex-
tended, from merely technical solutions
like establishing comprehensive univer-
sities or addressing student-teacher ra-
tio, to the kind of academié¢ culture that
‘we have nurtured. -

On merit and representation

Universities, on the one hand, have to
reflect social reality by representing
caste, class and gender criteria in order
to overcome these hierarchies in acade-
mia. Academic freedons and egalithrian
relations in the departments are expect-
ed not only to foster academic brilliance
but also a socially progressive culture.

On the other, given the excessively
communitarian nature of society, uni-
versities have, only in name, provided

SPIRES APART: While Indian universities seek excellence, treating exercises such as the Times' ranking as
earned nearly $2 million as salary in, sacrosanct is also problematic given vastly different material realities and starting points. The pictures are
of Harvard Business School (left) and Madras University. — PHOTOS: REUTERS, R. RAGU -+

representation. to disadvantaged sec-
tions. They have not actually overcome
predisposed social hierarchies. Qur aca-
demic culture is marked by patronage
and networks or by bureaucratic hie-

- rarchies of seniority and administrative

v

positions. :

Even new political mobilisations
around caste and reservations have fo- |
cused only on the issues of representa-
tion without raising those of pedagogy
and curriculum, There is a stalemate be-
tween . merit and adequate
representation. : .

In fact, those demanding reservations
should have argued that reservation
brings diversity, which develops new
knowledge systems and new modes of.
understanding. This would, eventually,
also contribute to a new institutional
culture, Instead, inclusion of newer mar*
ginalised groups has only created paral-
lel networks and patronage in defence
against the existing ones of the dominant
groups. .

This kind of social breakdown has
rarely contributed te new ideas and en-
ergies. Experimental culture has forlong
been supplanted by a culture of fear and

"insecurity, not merely among the new

entrants, but also among “meritorious”
social groups.

Top-down syndrome

- Infact, anything newis looked at scep-
tically, and often succumbs to the tyran-
ny of age. Age-related hierarchy is
perhaps the worst in the Indian universi-
ty system and the least-debated sacred
cow. The top-down syndrome has result-
ed in universities’ resistance to intro-
ducing student evaluation of 'faculty,

continued cases of victimisation of stu-
dents — including sexual harassment
and arbitrary evaluation, and conse-
quently, lack of motivation among the
students, translating into ills like ram-
pant plagiarism, .

Third, while Indian universities seek
excellence, treating exercises such as the
Times’ ranking as sacrosanct is also
problematic, Can we compare universi-
ties from America to Somalia? How do
we arrive at an average from the vastly
different material realities and the dif-
ferent starting points (which are histor-
ically and, often, violently determined)
of these locations?

Faults

The Times’ claims that it accounts for
these disparities by providing a “com-
prehensive and balanced” comparison.
But what does “international outlook”
(one of the categories in Timesworth 7.5
per cent) mean for a poor university in
the global South which struggles to at-
tract students even from the hinterlands

of its own country? Or how does it go,

about achieving excellence in research,
worth 30 per cent, and measured in
terms of volume, income and reputation
when the public spending on education
is abysmally low? , .

The Timeés’ rankings of 13 perform-,
ance indicators also have no place for
intangible features. In a university such
as Jawaharlal Nehru University, stu-
dents from some of the most backward
regions study, thanks to its system of
deprivation points. Students with very
poor primary education, linguistic’ and
writing skills, in very little time, gather
confidence and become highly motiva-

ted, and lock for an institutional culture
that can translate this into a rigorous
academic exercise, This is because of the
vibrant student politics and a dominant
discourse of social justice. Under what
ranking can this amazing social feat of
providing wide opportunity and social

- gkills be judged?

While the poor quality of Indian uni-
versities is lamentable, does the solution
lie in emulating the developed countries
where high academic standards are now
negated by the degenerating commer-
cialisation of education? Thus students
pay an annual fee of $40,000 for a bache-

‘lor’s degree in an American Ivy League

institution, and the average student-
loan debt of 2011 in the U.S. was $26,500, .
rendering them perpetual bonded la-
bourers of the market. .

Students are not trained to become
critical thinkers, but foot soldiers of the
establishment. Therefore, they graduate
without pondering over what it means
when the university gives its presidents
multimillion dollar salaries and its jan-
itors $7 per hour. Itis in this culture that
people like Papadakis are able to double
student enrolments and generate reve-
nue surpluses -rivalling multinational
corporations.

Ultimately, the ranking debate is not
just about Indian universities entering
“the top 200,” but also the need for a
radically new academic culture, reduc-
ing inequalities of global academia, the
ends of education, and the limitations of
the ranking exercise itself,

(Ajay  Gudavarthy and Nissim
Mannat{mkkaren are with Jawaharlal
Nehru ~University, and Dalhousie
University, Canada, respectively.)
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‘Net overuse leaving kids brain-dead’

‘Google Generatlon Losmg Creatlwty And Practlcal Skills, Warns Expert

London: A ‘Google genera-
tion' whichreliesonthe inter-
netforeverythingisindanger
of becoming ‘brain-dead’, a
leading British inventor has
warned. Trevor Baylis,- who
invented the wind-up radio,
said children are losing cre-
ativity and practieal skills be-
cause they spend too much
time infront of screens,

The 75-year-old from
Twickenham, south-west
London, said he fears that the
next generation of inventors
is being lost, with young peo-
ple often unable to make any-
thing with their hands, the
‘Daily Mail’ reported.

He said children could re-
discover vital skills if schools

© Glowimages/Corbls

LOSING GEN-NEXT INVENTORS?

used practical toys like Mec-
cano, a model construction
system. “Children have got to
be taught hands-on, and not
to become mobile phone or
computer dependent,” Baylis
said. “They should use com-
puters as and when, but there
are so many people playing
with their computers nowa-
days that spend all their
timesitting there with a stom-
ach,” he said.

“They are dependent on
Google searches. A lot of chil-
dren will become fairly brain-
dead if they become so de-
pendent on the Internet, be-
cause they will not be able to
do things the old-fashioned
way,” hesaid. pni
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HRD forms IBA to cut burden of AICTE!

In a move raising evebrows, the HRD Ministry on Friday announced a new regulator for technical and
management educational institutes named Indian Board of Accreditation (IBA) but which will have
functions, objectives and parameters identical to the existing National Board of Accreditation (NBA)
under the All India Council for Technical Education (AICTE).

Making the announcement, HRD Minister MM Pallam Raju said the new regulator will be statutory body just
like the NBA, which too caters to accreditation and renewal related work. “It would also handle the
anticipated rush of accreditation in near future. In the coming years, IBA will follow the best practices of
different countries and come out with new methodologies of evaluation,” Raju said. He justified the new
body saying it was created in view of the rapidly growing volume of work with AICTE. According to HRD
Ministry, AICTE is overburdened with thousands of institutes and over 60,000 programmes.

At present, programmes are accredited by the NBA, set up by AICTE in 1994, in order to assess the
qualitative competence of educational institutions from the Diploma level to the Post-Graduate level in
Engineering and Technology, Architecture, Pharmacy, Town Planning and Management.

The IBA too will assess the quality of the various constituent elements of the educational institutive
infrastructure, physical resources, human resources, supporting systems like library resources, computational
resources, and avenues for moulding and developing the student’s personality and learning characteristics.

The only difference between the IBA and the NBA is that the former will also accredit the distance education
B Tech programmes with some riders. The NBA does not accord accreditation to the institutions as a whole
but at the programme level like the four-year under-graduate engineering degree course (after 10+2) in
Mechanical Engineering (or any other branch). AICTE chairman SS Mantha said the new body will help
take care of the rising pendency of applications towards approval and renewal of technical and management
institutes.  Further, from next year both (UGC and AICTE) will issue regulations making accreditation
mandatory for higher educational institutes. The regulations are likely to be notified by February 2013. This
is in view of the pending National Accreditation Regulatory Authority for Higher Educational Institutions
Bill, 2010 1n the Parliament.

Higher Education Secretary Ashok Thakur said “The UGC is already in the process of issuing regulation
which is going to make regulation mandatory. We are preparing for that and we are working in advance”.



